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THE SECRETARY OF EDUCATION
WASHINGTON, DC 20202

TO THE PARTICIPANTS IN THE
NATIONAL SUMMIT ON EDUCATIONAL EXCELLENCE
AND OPPORTUNITY FOR AFRICAN AMERICAN MALES
U.S. DEPARTMENT OF EDUCATION AND
THE COUNCIL OF THE GREAT CITY SCHOOLS
Washington, DC
August 27,2012

I am pleased to greet the participants in the National Summit on Educational Excellence
and Opportunity for African American Males. It is vital that we have this conversation to
work toward closing the gaps in achievement and opportunity to improve the educational
outcomes for African American males.

President Barack Obama and I believe that preparing young people for success in life is
both a moral obligation of society and an economic imperative for our country. As the
President has said, “In the next few years, the decisions we make about how to educate
our children will shape our future for generations to come.” Children have only one
chance for an education, and children who are in school now need a better education
today if they are to thrive and succeed tomorrow. Moreover, education is the civil rights
issue of our generation and the economic foundation of our future.

Our young people can be very, very successful. President Obama’s recent Executive
Order creating the White House Initiative on Educational Excellence for African
Americans reflects our commitment to this principle. I encourage the individuals at this
summit to continue to seek out opportunities to foster achievement for our African
American male students. If we stay with them, work with them every single day, have
the highest of expectations, and challenge them, amazing things can happen.

I commend all of you for helping to get our young people off to a great start in life. Let’s
have a productive and memorable gathering.

rme Duncan
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August 27, 2012
Dear Colleagues:

The Council of the Great City Schools, the nation’s primary coalition of large
urban school districts, is proud and pleased to join with the U.S. Department of
Education and Secretary of Education Arne Duncan in hosting this National Summit
on Educational Excellence and Opportunity for African American Males. We
welcome your participation, commitment, and ideas.

This important summit will not—and should not—be the end of discussions
on the important issue of improving educational opportunities for our African
American male students, but the Council has prepared a number of resources that
might help inform the discussions at this meeting and beyond.

We published a major report a year and a half ago that called attention to the
work that urban schools needed to do in order to improve the academic attainment of
our students. The report, A Call for Change: The Social and Educational Factors
Contributing to the Outcomes of Black Males in Urban Schools, along with other
efforts and individuals, was instrumental in calling attention to the issues.

In addition, we commissioned a series of ‘“‘solution briefs” from some of the
nation’s leading scholars and experts to help us think through a more effective set of
strategies. These scholars will be discussing their ideas on two of the summit’s
panels. Their work will be assembled into book form later this fall and broadly
disseminated to educators across the nation. Moreover, we have compiled an initial
“blueprint for action” that was derived from the proposals of the experts that we hope
will guide the initiatives of urban schools going forward. The Council welcomes
other thoughtful ideas and proposals as well. Finally, we have compiled a number of
brief program highlights describing what some urban school systems are doing to
improve academic and other conditions for African American males.

I am very proud of urban school leaders across the country who have stepped
forward aggressively to accept responsibility for the challenges and strategies for
improvement. Their leadership is another example of how we are working together to
make things right for our urban children.

Lastly, I thank the terrific staff at the Council of the Great City Schools for
their energy and commitment. They work every day to improve the lives of our
students. Thank you.

Michael Casserly

Hdt D

Executive Director
Council of the Great City Schools
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Agenda
Monday, August 27, 2012

8:30 a.m. to 3:00 p.m.

Objectives:

To highlight instructive research and promising practices for fostering achievement
among African American males throughout the educational pipeline.

To promote information-sharing and collaboration among diverse stakeholders —
including public (federal, state, local), private (business and non-profit), philanthropic,
and community partners.

7:30 a.m. Registration
8:00 a.m. Breakfast

8:30 a.m. Welcome

Michael Strautmanis, Deputy Assistant to the President and Counselor for
Strategic Engagement to the Senior Advisor

John S. Wilson, Jr., Executive Director, White House Initiative on Historically
Black Colleges and Universities

Michael Casserly, Executive Director, Council of the Great City Schools
8:45 a.m. Plenary Session I: Education and Schooling

Moderator- Carol Johnson, Boston Public Schools

Topic Panelist

Early Childhood Aisha Ray, Erikson Institute

Expectations/Self-Esteem Robert L. Green, Michigan State University

English Language Arts Alfred Tatum, University of Illinois at Chicago

Student Perspectives Nigel Richardson, Richmond Public Schools (Class of 2013)
Jared James, Fayetteville State University (Accounting Major,
Class of 2015)

College & Career Ready Michael Nettles, ETS

Gifted ¢ Talented James L. Moore III, Ohio State University




10:30 a.m. Plenary Session II: Community Links and School Policies

Moderator- Eileen Cooper-Reed, Cincinnati Public Schools
Topic Panelist
Partnerships & Mentoring Jeanette Simon, Concerned Black Men

Successful Learning Communities Ronald Walker, Coalition of Schools Educating Black

Boys of Color (COSEBOC)
Out-of-School Learning Time Darlene Marlin, National Urban League
Student Perspectives Gary Callis, Richmond Public Schools (Class of 2013)

Wilfred Cox, Fayetteville State University (Criminal
Justice Major, Class of 2015)

School-to-Prison Pipeline Leticia Smith-Evans, NAACP Legal Defense Fund
Health & Safety Oscar Barbarin, Tulane University

12:00 p.m. Lunch and Networking
12:55 p.m. Remarks

The Honorable Danny K. Davis, U.S. House of Representatives

1:00 p.m. Town Hall Discussion: Fostering Black Male Achievement: Experiences,
Perspectives, and Q&A

Moderator — Arne Duncan, U.S. Secretary of Education

Panelists:

William R. Hite, Jr., Superintendent, School District of the City of Philadelphia
Randolph Scott, (Education Major, Class of 2016), Fayetteville State University
Ronald Mason, President, Southern University System
Maisha Simmons, Program Officer, Robert Wood Johnson Foundation
Tim King, Founder & CEO, Urban Prep Academies
Mary Skipper, Headmaster, TechBoston Academy

2:15 p.m. Closing Remarks- Freeman Hrabowski, Chair, President’s Advisory
Commission on Educational Excellence for African Americans

Blueprint for Change -Michael Casserly, Council of the Great City Schools

3:00 p.m. Adjourn
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Presidential Documents

Executive Order 13621 of July 26, 2012

White House Initiative on Educational Excellence for African
Americans

By the authority vested in me as President by the Constitution and the
laws of the United States of America, to restore the country to its role
as the global leader in education, to strengthen the Nation by improving
educational outcomes for African Americans of all ages, and to help ensure
that all African Americans receive an education that properly prepares them
for college, productive careers, and satisfying lives, it is hereby ordered
as follows:

Section 1. Policy. Over the course of America’s history, African American
men and women have strengthened our Nation, including by leading reforms,
overcoming obstacles, and breaking down barriers. In the less than 60 years
since the Brown v. Board of Education decision put America on a path
toward equal educational opportunity, America’s educational system has
undergone a remarkable transformation, and many African American children
who attended the substandard segregated schools of the 1950s have grown
up to see their children attend integrated elementary and secondary schools,
colleges, and universities.

However, substantial obstacles to equal educational opportunity still remain
in America’s educational system. African Americans lack equal access to
highly effective teachers and principals, safe schools, and challenging college-
preparatory classes, and they disproportionately experience school discipline
and referrals to special education. African American student achievement
not only lags behind that of their domestic peers by an average of two
grade levels, but also behind students in almost every other developed
nation. Over a third of African American students do not graduate from
high school on time with a regular high school diploma, and only four
percent of African American high school graduates interested in college
are college-ready across a range of subjects. An even greater number of
African American males do not graduate with a regular high school diploma,
and African American males also experience disparate rates of incarceration.

Significantly improving the educational outcomes of African Americans will
provide substantial benefits for our country by, among other things, increasing
college completion rates, productivity, employment rates, and the number
of African American teachers. Enhanced educational outcomes lead to more
productive careers, improved economic opportunity, and greater social well-
being for all Americans. Complementing the role of Historically Black Col-
leges and Universities (HBCUs) in preparing generations of African American
students for successful careers, and the work of my Administration’s separate
White House Initiative on Historically Black Colleges and Universities, this
new Initiative’s focus on improving all the sequential levels of education
will produce a more effective educational continuum for all African American
students.

To reach the ambitious education goals we have set for our Nation, as
well as to ensure equality of access and opportunity for all, we must provide
the support that will enable African American students to improve their
level of educational achievement through rigorous and well-rounded aca-
demic and support services that will prepare them for college, a career,
and a lifetime of learning.
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Sec. 2. White House Initiative on Educational Excellence for African Ameri-
cans. (a) Establishment. There is hereby established the White House Initia-
tive on Educational Excellence for African Americans (Initiative), to be
housed in the Department of Education (Department). There shall be an
Executive Director of the Initiative, to be appointed by the Secretary of
Education (Secretary). The Initiative shall be supported by the Interagency
Working Group established under subsection (c) of this section and advised
by the Commission established under section 3 of this order.
(b) Mission and Functions.
(1) The Initiative will help to restore the United States to its role as
the global leader in education; strengthen the Nation by improving edu-
cational outcomes for African Americans of all ages; and help ensure
that African Americans receive a complete and competitive education
that prepares them for college, a satisfying career, and productive citizen-
ship.
(2) The Initiative will complement and reinforce the Historically Black
Colleges and Universities Initiative established by Executive Order 13532
of February 26, 2010, and together, they both will support enhanced
educational outcomes for African Americans at every level of the American
education system, including early childhood education; elementary, sec-
ondary, and postsecondary education; career and technical education; and
adult education.

(3) To help expand educational opportunities, improve educational out-
comes, and deliver a complete and competitive education for all African
Americans, the Initiative shall, consistent with applicable law, promote,
encourage, and undertake efforts designed to meet the following objectives:
(i) increasing general understanding of the causes of the educational
challenges faced by African American students, whether they are in
urban, suburban, or rural learning environments;
(ii) increasing the percentage of African American children who enter
kindergarten ready for success by improving their access to high-qual-
ity programs and services that enable early learning and development
of children from birth through age 5;
(iii) decreasing the disproportionate number of referrals of African
American children from general education to special education by ad-
dressing the root causes of the referrals and eradicating discriminatory
referrals;
(iv) implementing successful and innovative education reform strate-
gies and practices in America’s public schools to ensure that African
American students receive a rigorous and well-rounded education in
safe and healthy environments, and have access to high-level, rigorous
course work and support services that will prepare them for college,
a career, and civic participation;
(v) ensuring that all African American students have comparable ac-
cess to the resources necessary to obtain a high-quality education, in-
cluding effective teachers and school leaders, in part by supporting
efforts to improve the recruitment, preparation, development, and re-
tention of successful African American teachers and school leaders
and other effective teachers and school leaders responsible for the
education of African American students;
(vi) reducing the dropout rate of African American students and help-
ing African American students graduate from high school prepared for
college and a career, in part by promoting a positive school climate
that does not rely on methods that result in disparate use of discipli-
nary tools, and by supporting successful and innovative dropout pre-
vention and recovery strategies that better engage African American
youths in their learning, help them catch up academically, and pro-
vide those who have left the educational system with pathways to
reentry;
(vii) increasing college access and success for African American stu-
dents and providing support to help ensure that a greater percentage
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of African Americans complete college and contribute to the goal of
having America again lead the world in the proportion of adults who
are college graduates by 2020, in part through strategies to strengthen
the capacity of institutions of higher education that serve large num-
bers of African American students, including community colleges,
HBCUs, Predominantly Black Institutions (PBIs), and other institu-
tions; and
(viii) enhancing the educational and life opportunities of African
Americans by fostering positive family and community engagement in
education; reducing racial isolation and resegregation of elementary
and secondary schools to promote understanding and tolerance among
all Americans; improving the quality of, and expanding access to,
adult education, literacy, and career and technical education; and in-
creasing opportunities for education and career advancement in the
fields of science, technology, engineering, and mathematics.
(4) In working to fulfill its mission and objectives, the Initiative shall,
consistent with applicable law:
(i) identify evidence-based best practices that can provide African
American students a rigorous and well-rounded education in safe and
healthy environments, as well as access to support services, which
will prepare them for college, a career, and civic participation;
(ii) develop a national network of individuals, organizations, and com-
munities to share and implement best practices related to the edu-
cation of African Americans, including those identified as most at
risk;
(iii) help ensure that Federal programs and initiatives administered by
the Department and other agencies are serving and meeting the edu-
cational needs of African Americans, including by encouraging agen-
cies to incorporate best practices into appropriate discretionary pro-
grams where permitted by law;
(iv) work closely with the Executive Office of the President on key
Administration priorities related to the education of African Ameri-
cans;
(v) increase the participation of the African American community, in-
cluding institutions that serve that community, in the Department’s
programs and in education-related programs at other agencies;
(vi) advise the officials of the Department and other agencies on
issues related to the educational attainment of African Americans;
(vii) advise the Secretary on the development, implementation, and
coordination of educational programs and initiatives at the Department
and other agencies that are designed to improve educational opportu-
nities and outcomes for African Americans of all ages; and
(viii) encourage and develop partnerships with public, private, philan-
thropic, and nonprofit stakeholders to improve African Americans’
readiness for school, college, and career, as well as their college per-
sistence and completion.
(5) The Initiative shall periodically publish reports on its activities. The
Secretary and the Executive Director of the Initiative, in consultation
with the Working Group and the Chair of the Commission established
under subsection (c) of this section and section 3 of this order, respectively,
may develop and submit to the President recommendations designed to
advance and promote educational opportunities and attainment for African
Americans.
(c) Interagency Working Group.
(1) There is established the Federal Interagency Working Group on Edu-
cational Excellence for African Americans (Working Group), which shall
be convened and chaired by the Initiative’s Executive Director and that
shall support the efforts of the Initiative described in subsection (b) of
this section.

(2) The Working Group shall consist of senior officials from the Department,
the White House Domestic Policy Council, the Department of Justice,
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the Department of Labor, the Department of Health and Human Services,
the National Science Foundation, the Department of Defense, and such
additional agencies and offices as the President may subsequently des-
ignate. Senior officials shall be designated by the heads of their respective
agencies and offices.

(3) The Initiative’s Executive Director may establish subgroups of the
Working Group to focus on different aspects of the educational system
(such as early childhood education, K—12 education, higher education
(including HBCUs and PBIs), career and technical education, adult edu-
cation, or correctional education and reengagement) or educational chal-
lenges facing particular populations of African Americans (such as young
men, disconnected or out-of-school youth, individuals with disabilities,
children identified as gifted and talented, single-parent households, or
adults already in the workforce).

(d) Administration. The Department shall provide funding and administra-
tive support for the Initiative and the Working Group, to the extent permitted
by law and within existing appropriations. To the extent permitted by law,
other agencies and offices represented on the Working Group may detail
personnel to the Initiative, to assist the Department in meeting the objectives
of this order.

(e) Collaboration Among White House Initiatives. The Initiative may col-
laborate with the White House Initiatives on American Indian and Alaska
Native Education, Educational Excellence for Hispanics, Asian-American and
Pacific Islanders, and (consistent with section 3(c) of this order) Historically
Black Colleges and Universities, whenever appropriate in light of their shared
objectives.

Sec. 3. President’s Advisory Commission on Educational Excellence for
African Americans. (a) Establishment. There is established in the Department
the President’s Advisory Commission on Educational Excellence for African
Americans (Commission).

(b) Commission Mission and Scope. The Commission shall advise the
President and the Secretary on matters pertaining to the educational attain-
ment of the African American community, including:

(1) the development, implementation, and coordination of educational

programs and initiatives at the Department and other agencies to improve

educational opportunities and outcomes for African Americans of all ages;

(2) efforts to increase the participation of the African American community
and institutions that serve the African American community in the Depart-
ment’s programs and in education programs at other agencies;

(3) efforts to engage the philanthropic, business, nonprofit, and education
communities in a national dialogue on the mission and objectives of
this order; and

(4) the establishment of partnerships with public, private, philanthropic,
and nonprofit stakeholders to meet the mission and policy objectives
of this order.
The Commission shall meet periodically, but at least twice a year.

(c) Commission Membership and Chair.

(1) The Commission shall consist of not more than 25 members appointed
by the President. The President shall designate one member of the Commis-
sion to serve as Chair. The Executive Director of the Initiative shall also
serve as the Executive Director of the Commission and administer the
work of the Commission. The Chair of the Commission shall work with
the Executive Director to convene regular meetings of the Commission,
determine its agenda, and direct its work, consistent with this order.

(2) The Commission may include individuals with relevant experience
or subject-matter expertise that the President deems appropriate, as well
as individuals who may serve as representatives of a variety of sectors,
including the education sector (early childhood education, elementary
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and secondary education, higher education (including HBCUs and PBIs),
career and technical education, and adult education), labor organizations,
research institutions, the military, corporate and financial institutions,
public and private philanthropic organizations, and nonprofit and commu-
nity-based organizations at the national, State, regional, or local levels.

(3) In addition to the 25 members appointed by the President, the Commis-
sion shall also include two members from the President’s Board of Advisors
on Historically Black Colleges and Universities (Board), designated by
the President. In turn, the Board will henceforth include two members
from the Commission, designated by the President. This reciprocal arrange-
ment will foster direct communication and vital consultations that will
benefit both bodies.

(4) The Executive Director of the Commission and the Executive Director
of the Board shall convene at least one annual joint meeting between
the Commission and the Board for the purpose of sharing information
and forging collaborative courses of action designed to fulfill their respec-
tive missions. Such meetings shall be in addition to other prescribed
meetings of the Commission or Board.

(5) The Executive Director of the Commission shall be a non-voting, ex
officio member of the Board and shall be the Commission’s liaison to
the Board; and the Executive Director of the Board shall be a non-voting,
ex officio member of the Commission and shall be the Board’s liaison
to the Commission.

(d) Commission Administration. The Department shall provide funding
and administrative support for the Commission, to the extent permitted
by law and within existing appropriations. Members of the Commission
shall serve without compensation but shall be allowed travel expenses,
including per diem in lieu of subsistence, as authorized by law for persons
serving intermittently in the Government service (5 U.S.C. 5701-5707). Inso-
far as the Federal Advisory Committee Act, as amended (5 U.S.C. App.)
(the ““Act’), may apply to the administration of the Commission, any func-
tions of the President under the Act, except that of reporting to the Congress,
shall be performed by the Secretary, in accordance with the guidelines
issued by the Administrator of General Services.

Sec. 4. General Provisions. (a) The heads of agencies shall assist and
provide information to the Initiative as may be necessary to carry out the
functions of the Initiative, consistent with applicable law.

(b) Nothing in this order shall be construed to impair or otherwise affect:

(1) the authority granted by law to an executive department, agency,
or the head thereof; or

(2) the functions of the Director of the Office of Management and Budget

relating to budgetary, administrative, or legislative proposals.

(c) This order shall be implemented consistent with applicable law and
subject to the availability of appropriations.
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(d) This order is not intended to, and does not, create any right or
benefit, substantive or procedural, enforceable at law or in equity by any
party against the United States, its departments, agencies, or entities, its
officers, employees, or agents, or any other person.

THE WHITE HOUSE,
Washington, July 26, 2012.




A Special Thank You to our Solution Brief Authors

Title of Solution Brief

Responding to the Challenges Confronting Black and Latino Males:
The Role of Public Policy in Countering the “Crisis” and Promoting

Success

The Expectations Factor in Black Male Achievement: Creating a

Foundation for Educational Equity

Increasing the Representation of African American Males in Gifted

and Talented Programs

Community-Based and Equity-Centered Approaches to African

American Male Development

Great Schools Are Not an Accident: Standards and Promising Prac-

tices for Educating Boys of Color

Ensuring Equality in School Discipline Practices and Polices and

Dismantling the School-to-Prison Pipeline

College and Career Readiness: Closing Gaps in Educational and

Occupational Achievement for African American Males

Accelerating Mathematical Learning of Students Previously Under-

Performing in High School Mathematics

Early-Childhood Education and Young Black Boys:
A National Crisis and Proven Strategies to Address It

Providing Solutions for Black Male Achievement: Partnerships and

Mentoring

Reading, Writing, and Intellectual Development of African

American Male Children and Youth

Mentally Healthy and Safe Schools
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Haijiang Wang
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Omowale J. Moses

Aisha Ray
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Alfred W. Tatum

Oscar Barbarin
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National Newspapers Publishers Associations
U.S. House of Representatives

Television Journalist, JeffsNation

Erikson Institute

National Urban League

Boys & Girls Club of greater Kansas City
Concerned Black Men

19th Street Baptist Church

Schott Foundation

Educational Testing Service

Florida Institute

Isaiah International

National Association of Black School Educators

Chair, Cincinnati Public Schools
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Baltimore City Public Schools
Boston Public Schools

Boston Public Schools

Brooklyn College

Clark County School District
Cleveland Metropolitan School District
Dayton Public Schools

Columbus Public Schools

Cincinnati Public Schools
Indianapolis Public Schools

Kansas City Missouri School District
Long Beach Public Schools
Miami-Dade County Public Schools
Oakland Unified School District
Palm Beach County Public Schools
Richmond Public Schools

St. Paul Public Schools

Toledo Public Schools

Dallas Independent Schools
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CGCS Fact Sheet

The Council of the Great City Schools is the only national organization exclusively representing the needs of urban
public schools. Composed of 67 large city school districts, its mission is to promote the cause of urban schools and
to advocate for inner-city students through legislation, research and media relations. The organization also provides
a network for school districts sharing common problems to exchange information, and to collectively address new
challenges as they emerge in order to deliver the best possible education for urban youth.

Student enrollment characteristics of the Great City Schools, 2010-11

Total Student Enrollment...........ccooeveveeeveeeeeeeeeiereeeeenens 6.9 million
HiSPaniC.....cocvueiiininiiiiiniciiincictcccrcerceereeee e 38%
AfTican AMEriCaN.......cooivveiericeieereereecreeeeeeeee e 33%
WHIEE. c..vteteeetectcccte ettt ettt 20%
Asian/Pacific Islander.........cccoooveveeieeieicieeeeeeeeeeeen 7%
Alaskan/Native AMerican........cccooeeeeeeeveeeeereneeeereeeereeseenns 1%
Free/reduced price lunch eligibility..........ccoocceueurnicnncacs 69%
English Language Learners.........c.cccoevevecrrunenceceennecucrnnnne 17%
Students with Individualized Education Programs........ 14%
Total Number of Teachers..........ccooeveevveeeieerereerereeenene. 433,851
Student-Teacher Ratio.......c.ccceveveeeeeereeeeeerierereeereeeeeenenen 16:1
Number of SChOOIS........cooveviviiieieeceeececeeeeeene 11,684

Member districts: Albuquerque, Anchorage, Atlanta, Austin, Baltimore, Birmingham, Boston, Bridgeport, Broward
County (Ft. Lauderdale), Buftalo, Caddo Parish (Shreveport), Charleston County, Charlotte-Mecklenburg, Chicago,
Cincinnati, Clark County (Las Vegas), Cleveland, Columbus, Dallas, Dayton, Denver, Des Moines, Detroit, Duval
County (Jacksonville), East Baton Rouge, Fort Worth, Fresno, Guilford County (Greensboro, N.C.), Hillsborough
County (Tampa), Houston, Indianapolis, Jackson, Jefferson County (Louisville), Kansas City, Little Rock, Long Beach,
Los Angeles, Memphis, Miami-Dade County, Milwaukee, Minneapolis, Nashville, Newark, New Orleans, New York
City, Norfolk, Oakland, Oklahoma City, Omaha, Orange County (Orlando), Palm Beach County, Philadelphia,
Pittsburgh, Portland, Providence, Richmond, Rochester, Sacramento, San Diego, San Francisco, Santa Ana, Seattle, St.

Louis, St. Paul, Toledo, Washington, D.C., and Wichita.

School districts eligible for membership must be located in cities with populations over 250,000 or student enrollment
over 35,000. School districts located in the largest city of any state are also eligible for membership, regardless of size.










